
September 2022

JOIN  US  FOR THE

ANNUAL  MEETING

Enjoy a hot dog and chips 
from Atlanta restaurant The Varsity
while you attend the Carroll EMC 
business meeting.

Hot dog and bag of chips: $1 
Fried pie: $1 
(while supplies last)

The  Varsity  Menu
Enter for a chance to win lots of exciting prizes!
This year’s grand prize is a 2011 GMC Terrain.
Entertainment by Jerry Rogers
Free popcorn and soft drinks
Free bucket and prizes for Members

Entertainment  and  Prizes
Thursday, October 6, 2022
Gates open at 4:30 p.m.
Registration: 5:30 p.m.–7 p.m.
Business meeting: 7 p.m.

115 N Highway 113
Carrollton, GA 30117

Date  and  Schedule

Carroll  EMC  is a tobacco-free  campus. There  will  be  no  designated  smoking  area  at  the  Annual  Meeting.
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Energy Efficiency 
Tip of the Month

Our faucets and appliances 
use a lot of hot water. 
You can lower your water 
heating costs by using less 
hot water in your home. 
Water heating accounts for a 
large portion of home energy 
bills. 

To save energy (and money!) 
used for water heating, repair 
any leaky faucets, install 
low-flow fixtures and insulate 
accessible hot water lines. 
When it’s time to purchase 
a new washing machine or 
dishwasher, look for models 
that are Energy 
Star-certified. 
 Source: U.S. 
Department of Energy

October 11

10a.m.-3 p.m.

Blood
Drive

Carroll EMC will host a blood 
drive Tuesday, October 11, 
in the Robert D. Tisinger 
Community Center from 10 
a.m. to 3 p.m. Reservations 
for donation time slots are 
highly encouraged. Please 
sign up at redcross.org.

Bright Ideas grant applications are due October 
7. For more information and to apply, visit 
carrollemc.com/bright-ideas-grants.

EMPLOYEE
TRAINING
Carroll EMC offices will be closed Thursday, 
September 15, for a day of employee training. 

During this time, please make payments using 
the mobile app, PaySite kiosks or online at 
carrollemc.com.

If you’re a Carroll EMC Member who is 62 
years or older, make sure you apply for the se-
nior citizen discount. It gives you up to $2.50 
off your electric bill every month. Contact a 
Member Services Representative at (770) 832-
3552 to sign up today or fill out the applica-
tion online at carrollemc.com.
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You’ve heard it time and time again, the Washington Youth 
Tour is a once-in-a-lifetime opportunity. And we wouldn’t 
tell you something that wasn’t true. An all-expenses-paid 
trip to Washington, D.C., with an itinerary packed full of 
rich history and chances to meet policymakers, immerses 
students in what makes America, America. But don’t just 
take our word for it. 

Recent graduate of Central High School and Carroll EMC 
WYT delegate Anna Ayers shares shares a glimpse of the 
weeklong event from a student’s perspective. 

“The tour was more fun than I anticipated,” Ayers says. “I 
thought it would be more serious especially since we were 
meeting legislators and other political leaders. It was very 

structured, but we did lots of fun, touristy things.”

“It was a very packed schedule,” she adds. “We had early 
mornings and often didn’t get back to the hotel until 11 
that night.”

Students and their chaperones spent their days visiting 
monuments, memorials and museums, as well as the White 
House, U.S. Capitol and Supreme Court buildings. U.S. Rep. 
Drew Ferguson and U.S. Sens. Raphael Warnock and Jon 
Ossoff met with the group and answered questions about 
their governmental roles. 

“I learned that people in leadership, they’re not much 
different than us,” Ayers says. “We come to idolize them, 
but they’re human, too.

“It was all very educational. I learned more than I thought 
I would, not only from what we saw but from the other 
student delegates, too. You make some cool connections.”

Carroll EMC chaperone and 2013 WYT delegate Ryan 
Sammons agrees agrees with Ayers. Having seen both 
sides of the tour, Sammon values the experience that much 
more. 

“Attending the WYT as a chaperone was almost, if not more, 
rewarding than attending as a delegate,” Sammon says. 
“Being a chaperone allowed me to see how the delegates 
changed in just one short week. Some of the quietest 
students were the biggest leaders by the end of the trip.”

Leaving home and meeting new people can be an unsettling 
proposition, but Youth Tour alum agree that it is an 
opportunity you simply can’t pass up.

“You will always look back on the Youth Tour with fond 
memories,” adds Sammon.  

Applications for WYT open in November. For more 
information about the program, visit carrollemc.com/wyt.

An Incredible Opportunity for Students

Stop by and say hi!
Crossbeam will have a booth at the Carroll EMC Annual Meeting 
on Thursday, October 6. Register for fiber internet and enter to win 
a free Roku streaming player. Don’t miss out! Be there when the 
doors open at 4:30 p.m.

Crossbeam and Carroll EMC are separate entities working together to bring fiber internet to the area. 
Please contact Crossbeam with any questions about fiber service.

crossbeam.net
Hello!
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Annual Meeting Official Notification
Official Notification
Carroll Electric Membership Corp. will conduct 
its Annual Meeting of Members Thursday, Octo-
ber 6, 2022, at its headquarters on Highway 113 
in Carrollton. 

The Business Meeting begins at 7:00 p.m. to 
take action on the following matters:

1. Reading of the notice of the meeting and 
proof of publication and mailing of the 
official notice; 

2. Reading of unapproved minutes of previ-
ous meeting of the members and acting 
upon them as necessary; 

3. Presentation and consideration of reports 
of officers, directors and committees for 
the fiscal year 2021;

4. Unfinished business;

5. New business; and any and all other busi-
ness, which may properly come before 
the Annual Meeting of Members;

6. Adjournment

Submitted by Nan Philpot, Secretary
Carroll EMC Board of Directors

Statement of Nondiscimination
Carroll Electric Membership Corporation is the 
recipient of federal financial assistance from 
the Rural Utilities Service, an agency of the 
U.S. Department of Agriculture, and is subject 
to the provisions of Title VII of the Civil Rights 
Act, as amended; Section 504 of the Rehabilita-
tion Act, as amended; the Age Discrimination 
In Employment Act, as amended; the Vietnam 
Era Veterans Re-adjustment Assistance Act, 
as amended; the Jobs for Veterans Act, as 
amended, the Americans with Disabilities Act 
and the ADA Amendments Act, as amended, 
the Genetic Information Nondisclosure Act, 
as amended, which provide that no person in 
the United States on the basis of race, color, 
national origin, religion, sex, gender identity 
(including gender expression), sexual orienta-
tion, disability, age, marital status, family/
parental status, income derived from a public 
assistance program, political beliefs, or reprisal 
or retaliation for prior civil rights activity, in any 
program or activity conducted or funded by 
USDA (not all bases apply to all programs), shall 
be excluded from participation in, admission or 
access to, denied the benefits of, or otherwise 
be subjected to discrimination under any of this 
organization’s programs or activities. The laws 
also prohibit retaliation against an individual for 
filing a charge of discrimination, participating in 
a discrimination proceeding, or otherwise op-
posing discrimination.

The Manager of Human Resources is responsible 
for coordinating this organization’s nondiscrimi-
nation compliance efforts.

Persons with disabilities who require alternative 
means of communication for program informa-
tion (e.g., Braille, large print, audiotape, Ameri-
can Sign Language, etc.) should contact the 
responsible Agency or USDA’s TARGET Center at 
(202) 720-2600 (voice and TTY) or contact USDA 
through the Federal Relay Service at (800) 877- 
8339. Additionally, program information may be 
made available in languages other than English. 

If you wish to file a Civil Rights program com-
plaint of discrimination, complete the USDA 
Program Discrimination Complaint Form, AD-
3027, found online at http://www.ascr.usda.
gov/complaint_filing_cust.html, or at any USDA 
office, or call (866) 632-9992 to request the 
form. You may also write a letter containing all 
of the information requested in the form. Send 
your completed complaint form or letter to us 
by mail at U.S. Department of Agriculture, Office 
of the Assistant Secretary for Civil Rights, 1400 
Independence Avenue, S.W., Washington, D.C. 
20250-9410, by fax (202) 690-7442 or e-mail at 
program.intake@usda.gov. 

Carroll Electric Membership Corporation is an 
affirmative action, equal opportunity provider 
and employer.

Statement of Affirmative Action Employer
The purpose of Carroll EMC’s Affirmative Action 
Compliance Program is to specify those plans, 
actions and procedures necessary to accomplish 
the objectives of the policy of the corpora-
tion on Equal Employment Opportunity and to 
comply with all applicable federal requirements 
including Executive Order 11246, as amended 
and state laws, as amended.

All applicants for employment shall be consid-
ered and hired on the basis of merit, without 
regard to race, color, religion, sex, sexual 
orientation, gender identity, age, national origin, 
marital status, genetic information, disability, or 
veteran status.

All employment practices shall ensure equal 
treatment of all employees, without discrimina-
tion toward, but not limited to, the following: 
employment, promotion, demotion or transfer, 
recruitment or recruitment advertising, layoff or 
termination, rates of pay, benefits or any other 
forms of compensation, selection of training 
including apprenticeship, or other opportunities 
for advancement because of the employee’s 
race, color, religion, sex, sexual orientation, gen-
der identity, age, national origin, marital status, 
genetic information, disability, or veteran status.

It is the responsibility of the President and CEO, 
managers and supervisors to assure compli-
ance with meeting the goals and objectives of 
the corporation’s Affirmative Action Plan and to 
adhere to and practice the equal opportunity 
program of Carroll EMC.


